
 Revised Agenda 
 Special Meeting 
 Board of Trustees 
 Coast Community College District 
 
  
 

 
1. Call to Order 
 
2. Roll Call 

 
3. Opportunity for Public Comment 

 
Members of the public have the opportunity to address the Board of Trustees on any item contained in this 
notice, before or during consideration of the item.  Persons wishing to make comments are allowed 5-
minutes.  A “Request to Address the Board of Trustees” card needs to be completed and filed with the 
Secretary of the Board of Trustees prior to speaking. 
 

4. Pledge of Allegiance – Trustee Jerry Patterson, Board President 
 
5. Public Hearing on Coast Community College District Tentative Budget for Fiscal 

Year 2010-2011 and Approval of Coast Community College District Tentative 
Budget for 2010-2011 

   
a) Opening of Public Hearing 

 
b)             Staff Report on Tentative Budget 

 
c) Public Testimony 

 
d) Board of Trustees' Comments 

 
e) Closing of Public Hearing 

 

 
Date:  Wednesday, June 23, 2010 
 
Location:    Coast Community College District 
                     Board Room 

                               1370 Adams Avenue 
                               Costa Mesa, California 92626 

 
Time:   5:00 p.m. 
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Approval of Coast Community College District Tentative Budget for 2010-2011 
 
Background 

 
The Tentative Budget (copy #1 attached to each Trustee’s agenda) has been prepared as 
prescribed by Title 5 of the California Code of Regulations, Section 58305.  Funding for the 
budget is based upon the latest information available as of June 2, 2010.   Any changes to the 
May Revise for the Final Budget that are signed by the Governor will be included in the 2010-
2011 adopted budget. Pursuant to Section 58301 of Title 5 of the California Code of Regulations, 
the Board of Trustees shall hold a public hearing on the final budget on September 15, 2010 at 
6:30pm, in the Board of Trustees hearing room located at 1370 Adams Avenue, Costa Mesa, 
California. 

 
Beginning Balance 

 
The Tentative Budget beginning balance is estimated to be $18,650,000 (including $3,150,000 for 
various entities).  The beginning balance could fluctuate up or down by as much as $1 million due 
to final calculation of state apportionment.  A firm figure for the beginning balance won’t be 
available until the year-end close is completed in mid-July. 

 
Revenue Estimate 

 
Total 2010-2011 General Fund revenues are projected to be $204,431,906.  This estimate 
includes Federal and State restricted funds that may or may not materialize, requiring further 
adjustments prior to the adoption of the Final Budget.  The revenue estimate includes 0.38% 
negative COLA.    

 
Expenditure Estimate 

 
The Tentative Budget includes $1.225 million for step and column increases and $675,000 for 
negotiated salary increases. Health and Welfare benefit costs increased to $14,300 per employee 
due to rising health care costs.  This added $2,656,000 to the unrestricted general fund 
expenditure budget. The PERS contribution rate increased from 9.709%  to 10.7% for the 2010-
11 fiscal year costing the district an additional $355,000.  Unemployment Insurance contribution 
increased from 0.3% to 0.72% costing the district an additional $465,000. 

 
Current year expenditures are reduced by $8.8 million by removing 108 positions due to the 
ENDS program and all vacancies that occurred during 2009-2010.  The district also reduced $2 
million by reducing summer class offerings.  Another $1.0 reduction is due to removing all but 
$400,000 worth of non-instructional hourly throughout the district.  The district further reduced 
$500,000 from travel, membership, bottled water and reprographics.  This will have significant 
impact on the classroom and services provided to students.  The district has no funds available to 
add additional faculty, staff, or managers for the remainder of 2010-2011.  Any increase in 
staffing may come from additional cuts or reduction in staff related expenses. 
 
Undistributed Reserve 

 
The Tentative Budget presents a Reserve for Contingencies of $14,000,000 which is a 6.5% 
reserve based on estimated prior year expenditures. 
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6. Approve Standard Architect Agreement with LPA; Final Project Proposal for 

Orange Coast College Business, Math, Computer Center Building; 2010/2011 
 

1. Background 
 
This project is consistent with the priorities of the Orange Coast College Facilities Master 
Plan and due to the limited remaining General Obligation Bond Funds, has been redirected as 
a State Capital Outlay project.   In support of our proposal to the State, design specifications, 
conceptual plans, and graphic materials are required for submission.  As the Architect of 
Record on this project, these materials will be prepared by LPA, Inc. and provided to 
Cambridge West for inclusion in the FPP submission.    
   

2. Goal/Purpose 
 

If approved for the current budget year, this project would receive first funding in 2012/2013 
and occupancy in 2015/2016.  As proposed it would be funded 65% by the State 
($35,844,441) and 35% by Orange Coast College and the District ($12,545,555). 

 
3. Comments 

 
None 
 

4. Recommendation Statement 
 
After review by the Vice President of Administrative Services for Orange Coast College, 
Assistant Director of Facilities, Planning and Construction and the Vice Chancellor of 
Administrative Services, it is recommended by the Chancellor that authorization be given to 
employ LPA for planning and implementation services for Orange Coast College Business, 
Math and Computer Center pursuant to the District’s Standard Architect Agreement.  The 
scope of work is described in the Scope of Work document attached to each Trustee’s 
agenda.   

 
The fees for services will be as follows: 
 
 a. Architectural Services for FPP Not to Exceed $19,980.00 
 b. Reimbursable Expenses    $  2,000.00 
 
 
It is further recommended that the President of the Board of Trustees, or designee, be 
authorized to sign the agreement. 
 
Fiscal Impact:  Not to Exceed $21,980 (Capital Outlay Funds) 
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7.  Approval of Administrator Temporary Employment Agreement, Vice Chancellor of  
Administrative Services 

After review by the Vice Chancellor of Human Resources, it is recommended by the Chancellor 
that the Board approve the employment agreement with CM Brahmbhatt, Vice Chancellor 
Administrative Services, effective June 24, 2010, through October 29, 2010, or the day prior to 
the commencement of employment of the District’s new Vice-Chancellor of Administrative 
Services, whichever comes first.  The Board President, or designee, is authorized to sign the 
Agreement and any related documents, indicating approval by the Board of Trustees.  (See, 
Attachment #2) 

8. Coast Community College District Board of Trustees Resolution #10-10  
Adoption of Resolution Authorizing Payment to Trustee Absent from Board 
Meeting 

WHEREAS, California Education Code Section 72425 provides that “a member (of the 
Board of Trustees) may be paid for any meeting when absent if the Board by Resolution 
duly adopted and included in its minutes finds that at the time of the meeting he or she is 
performing services outside the meeting for the community college district, he or she was 
ill or on jury duty, or the absence was due to a hardship deemed acceptable by the 
Board”; and 
 
WHEREAS, on June 23, 2010 the Board of Trustees of the Coast Community College 
District held a Special Board meeting; and 
 
WHEREAS, Trustee Lorraine Prinsky was not present at the Board meeting; and 
 
WHEREAS, the Board has determined that Trustee Prinsky's absence was due to 
hardship; 
 
THEREFORE, BE IT RESOLVED, that Trustee Lorraine Prinsky shall be paid at the 
regular rate of compensation for the Board meeting on June 23, 2010. 

9.    Adjourn 
 

It is the intention of the Coast Community College District to comply with the Americans with Disabilities 
Act (ADA) in all respects.  If, as an attendee or a participant at this meeting, you will need special 
assistance beyond what is normally provided, the Coast Community College District will attempt to 
accommodate you in every reasonable manner.  Please contact the Secretary of the Board of Trustees, (714) 
438-4848, as soon as possible to inform us of your particular needs so that appropriate accommodations 
may be made. 
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     Attachment 2  

COAST COMMUNITY COLLEGE DISTRICT 
ADMINISTRATOR TEMPORARY EMPLOYMENT CONTRACT 

 
 

1. Parties.  The Coast Community College District (“District”) and C.M. Brahmbhatt 
(“Administrator”) hereby enter into this Administrator Temporary Employment Agreement 
(“Agreement”).  District and Administrator are referred to herein individually as “Party” and 
collectively as “Parties.” 
 
2. Position.  The District hereby continues to employ Administrator as Vice Chancellor of 
Administrative Services. 

 
3. General Terms and Conditions of Employment.  This Agreement is subject to all 
applicable laws of the State of California, the regulations of the Board of Governors of the 
California Community Colleges, and the rules, regulations, policies, and procedures of the 
District.  These laws, rules, regulations, policies, and procedures, which may be amended, 
augmented, or repealed from time-to-time, are integrated into this Agreement. 

 
4. Duties and Responsibilities.  Administrator agrees to perform the duties, and accepts 
the responsibilities, of the position which may be delegated or assigned to Administrator by the 
Chancellor or the Board of Trustees. 

 
5. Term.  District agrees to employ Administrator, and Administrator agrees to serve, for 
the period commencing on June 24, 2010, and ending on October 29, 2010 or the day prior to 
the commencement of employment of the District’s new Vice-Chancellor of Administrative 
Services, whichever comes first.  This Agreement is not subject to automatic renewal pursuant 
to subsection “c” of Section 72411 of the Education Code. 

 
6. Salary.  Administrator shall be paid the same salary as he most recently earned as the 
regular Vice Chancellor of Administrative Services. 

 
7. Health and Welfare Benefits.  District shall continue to provide Administrator with all 
health and welfare benefits that are granted to other District administrators. 

 
8. Expenses.  District shall continue to reimburse Administrator for expenses incurred 
while performing official duties, pursuant to law and District policy. 

 
9. Evaluation.  Administrator may be evaluated during the term of this Agreement, 
following procedures determined by the Chancellor and the Board of Trustees. 
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     Attachment 2  

10. Termination of Agreement.  The Agreement may be terminated by either Party without 
cause by providing the other Party with 30 days written notice. 

 

11. Savings Clause.  If any provision of this Agreement is held to be contrary to law, all 
other provisions shall continue to remain in full force and effect. 

 
12. Entire Agreement.  This Agreement contains the entire agreement and understanding 
between the Parties.  There are no terms, conditions, or oral understandings not contained in this 
Agreement. 
 
13. Amendment.  This Agreement may be modified or superseded only by a written 
amendment executed by both Parties. 
 
The Parties have duly executed this Agreement on the dates indicated below. 

 
 

 
________________________________________        ______________________________ 
President, Board of Trustees Date 
 
 
________________________________________        ______________________________ 
Administrator Date  
 

 
 

 


