Regular Meeting
Board of Trustees
Coast Community College District

Date: Wednesday, August 4, 2010
Location: Coast Community College District
Board Room
1370 Adams Avenue
Costa Mesa, California 92626
Time: 5:00 p.m.
Call to Order
Roll Call

Opportunity for Public Comment (Closed Session - Items on Agenda)

Members of the public have the opportunity to address the Board of Trustees on any item under the
jurisdiction of the Board, before or during consideration of the item. Persons wishing to make
comments are allowed 5-minutes. A “Request to Address the Board of Trustees” card needs to be
completed and filed with the Secretary of the Board of Trustees prior to speaking.

Recess to Closed Session
Conducted in accordance with applicable sections of California Law. Closed Sessions are
not open to the public.

a. Conference with Legal Counsel: Anticipated Litigation
(Pursuant to sub-section "b" of Government Code Section 54956.9)

b. Conference with Legal Counsel: Potential Initiation of Litigation
(Pursuant to sub-section “c” of Government Code Section 54956.9)

C. Conference with Legal Counsel: Existing Litigation
(Pursuant to sub-section “a” of Government Code Section 54956.9)

Coast Federation of Educators v. Coast Community College District
(CFE Arbitration)




10.

11.

12.

13.

14.

15.

Magana v. Coast Community College District et al., Orange County Superior
Court Case No. 30-2010-00346951

Reconvene Meeting at 5:15 p.m.

Pledge of Allegiance — Trustee Mary L. Hornbuckle

Report of Action in Closed Session (if any)

Public Comment (Open Session — Items on Agenda)
STUDY SESSION

Presentation to the Board of Trustees on SB 1183 and SB 1440 from Scott
Lay, President, Community College League of California

Presentation to the Board of Trustees from Dean Mancina, President, Coast
Federation of Educators

Discussion of Actuarial Study for the Coast Community College District
(See Attachment # 6)

Discussion of Full-Time Faculty Levels Within the Coast Community College
District (See Attachment # 7)

Presentation to the Board of Trustees from Doug Bennett, Executive
Director, Orange Coast College Foundation on the Orange Coast College
Planetarium

GENERAL BUSINESS ITEMS

Approval of Employment Agreement for Joycelyn Groot, Dean, Coastline
Community College

After review by the Vice Chancellor of Human Resources, it is recommended by
the Chancellor that the Board approve the employment agreement with Joycelyn
Groot, Dean, Coastline Community College effective July 1, 2010 through June
30, 2011. The Board President, or designee, is authorized to sign the Agreement
and any related documents, indicating approval by the Board of Trustees. (See
Attachment # 1)

Approval of Employment Agreement for Lois Wilkerson, Director, Coastline
Community College




16.

17.

After review by the Vice Chancellor of Human Resources, it is recommended by
the Chancellor that the Board approve the employment agreement with Lois
Wilkerson, Director, Coastline Community College effective July 1, 2010 through
June 30, 2011. The Board President, or designee, is authorized to sign the
Agreement and any related documents, indicating approval by the Board of
Trustees. (See Attachment # 2)

Request of Walter G. Howald regarding his retirement

Review, discussion and action, if any, by the Board of Trustees regarding a letter
dated July 26, 2010, from Trustee Walter G. Howald to Coast Community
College District. The letter appears to be an irrevocable request to PERS to
retire. The effective date of retirement is to be at the end of Trustee Howald’s
current term as Trustee, Area 5, and the date given is November 30, 2010.

In addition to this letter, there is a second letter dated July 29, 2010, from
Chancellor Ding-Jo Currie, to William M. Habermehl, County Superintendent,
Orange County Department of Education. This letter simply advises the
Superintendent of Trustee Howald’s request to PERS to retire as stated in the first
letter. (See Attachment # 4)

Approval of Revisions to Board Policy 010-2-7, “Compensation for Trustees”

Recommendation: The Board President recommends the approval of the
proposed amendment to Board Policy 010-2-7 entitled “Compensation for
Trustees,” such amendment shall be effective August 31, 2010, by making a
technical correction and by the addition of the following paragraph:

“No compensation shall be paid to any Trustee who would be eligible to receive
service credit in the Public Employees Retirement System on the basis of such
compensation.”

Rationale: The Board of Trustees has the right under State law to control Board
compensation. The Board of Trustees has the duty and obligation to preserve and
protect District and public taxpayer funds.

Although the minimal compensation paid to Trustees is satisfactory, there is a
huge potential impact upon retirement benefits which may accrue if any Trustee’s
compensation qualifies for service credit within the Public Employees Retirement
System.

The public has knowledge of Trustee compensation, which is an open and
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transparent matter. However, the public taxpayer generally has no knowledge of
the huge retirement benefits that can accrue to an elected Trustee who also
receives PERS service credit based on Trustee compensation. The retirement
benefit thus is potentially increased exponentially so that the financial burden can
become enormous. This financial burden will have to be paid by the District and
State taxpayers over many years. This Board should take a stand to correct this
wrong to the taxpayers.

The Ethics Code of the Board of Trustees states:

As elected representatives of the community, Members of the Board of Trustees
of the Coast Community College District have been granted a position of
“Trusteeship” over the District and its three colleges. Trustees and governing
boards have the responsibility to be fair, legal, ethical and accountable. Trustees
shall be independent, impartial and responsible in their judgment and actions in
the governance of the District. District Trustees shall conduct themselves in an
ethical manner that does not present the appearance of a Conflict of Interest.

Further, the Code of Ethics states in paragraph 10 that Board Members shall:

Avoid any conflict of interest or the appearance of impropriety that could result
because of the Trustee’s position, and avoid intentionally using the Trusteeship
for personal gain.

INTRODUCTION
(Board of Trustees)

010-2-7

Approved 11/20/85

Revised 06/04/91

Revised 01/22/97

Revised 12/12/01

Revised 02/19/03

Revised XX/XX/XXXX

COMPENSATION FOR TRUSTEES

Compensation of Trustees shall be the amount permitted under Education Code
#2425Section 72024, with an increase of 5%, as approved on an annual basis by
the Board of Trustees; except that such amount shall be reduced by a pro-rata
amount for each Board meeting not attended by a Trustee in a particular calendar
month unless the bBoard, by Resolution, finds that the Trustee was, at the time of
the meeting, performing services for the District, was ill or on jury duty, or the
absence was due to a hardship deemed acceptable by the Board.
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18.

19.

No compensation shall be paid to any Trustee who would be eligible to
receive service credit in the Public Employees Retirement System on the basis
of such compensation.

Education Code 72425Section 72024

Approve Non-Standard Agreement between StreamingMedia Hosting and
the Coast Community College District for Online Instructional Materials,
Presentations, etc. to be posted Online

This item originally appeared on the agenda of the Regular Meeting of July
21, 2010 and was continued to August 4, 2010.

Background Information: With the implementation of the course

management system Blackboard for all online courses, as well as all supplemental
courses, the materials instructors are requesting to have posted online for students
is increasing. Many of the courses currently have videos for supplemental
material, which take up a tremendous amount of storage space. Due to
accessibility requirements, it is essential that supplemental materials are available
to all students, both on campus and online.

Goal/Purpose: Unfortunately, our current course management system,
Blackboard, increases the cost of service for more available space. Outsourcing
for the additional space to post supplemental materials is a cost saving measure,
and during the current economic situation is saving the District over the next
fiscal year.

Recommendation Statement: After review by the College President and
District General Counsel, it is recommended by the Chancellor that the Board
approve the agreement between StreamingMedia Hosting and the Coast
Community College District for additional instructional material to be posted
online, from April 17, 2010 through June 30, 2011. The Board President, or
designee, is authorized to sign the Agreement and any related documents,
indicating approval by the Board of Trustees. (See Attachment # 3)

Fiscal Impact: $2,999.25 to be paid from Online Electronic Resources funds.

Receive and File Report to the Board of Trustees on Coast Community
College District Vision, Mission and Goals, and Approve Coast Community
College District, Vision, Mission and Goals, and District Logo Format (See
Attachment # 5)




20.

21.

Opportunity for Public Comment (Items not on Agenda)

Adjournment

It is the intention of the Coast Community College District to comply with the Americans with
Disabilities Act (ADA) in all respects. If, as an attendee or a participant at this meeting, you will need
special assistance beyond what is normally provided, the Coast Community College District will
attempt to accommodate you in every reasonable manner. Please contact the Secretary of the Board of
Trustees, (714) 438-4848, as soon as possible to inform us of your particular needs so that appropriate
accommodations may be made.




COAST COMMUNITY COLLEGE DISTRICT
EDUCATIONAL ADMINISTRATOR EMPLOYMENT AGREEMENT
(ONE-YEAR OR LESS)

1. Parties. The Coast Community College District (“District”) and Joycelyn
Groot (“Administrator”) hereby enter into this Educational Administrator Employment
Agreement (“Agreement”). District and Administrator are referred to herein individually as

“Party” and collectively as “Parties.”
2. Position. The District hereby employs Administrator in the position of Dean.

3. General Terms and Conditions of Employment. This Agreement is subject to
all applicable laws of the State of California, the regulations of the Board of Governors of the
California Community Colleges, and the rules, regulations, policies, and procedures of the
District. These laws, rules, regulations, policies, and procedures, which may be amended,
augmented, or repealed from time-to-time, are integrated into this Agreement.

4, Duties and Responsibilities. Administrator agrees to perform all of the duties,
and accepts all of the responsibilities, as specified in the job specifications for the named
position, and all duties and responsibilities which may be delegated or assi gned to Administrator

by the Board of Trustees, the Chancellor, or the supervising administrator(s).

5. Term. District agrees to employ Administrator, and Administrator agrees to
serve, for the period commencing 7/1/2010 and ending 6/30/2011. This Agreement expires on
6/30/2011 and is not subject to automatic renewal pursuant to subsection “c” of Section 72411 of
the Education Code. Nevertheless, District shall make a good faith effort to notify
Administrator by 90 days prior to the expiration of this Agreement whether District intends to
re-employ Administrator for another term, whether District does not intend to re-employ
Administrator for another term, or whether District has not yet made a determination about

re-employment.

6. Salary. District shall pay a salary to Administrator according to Salary Schedule

DD, Range 32 Step 3, payable on a monthly basis. Salary for a service period less than the full
academic year shall be paid on a prorated basis. Initial placement and advancement on the salary
schedule shall be determined by District. District may increase the salary during the term of this

Agreement.

7. Work Year. The work year for this Agreement is 12 months.
8. Health and Welfare Benefits. District shall provide the Administrator with

health and welfare benefits as approved by the Board of Trustees for all District educational
administrators. Such benefits shall be as currently provided or as subsequently modified by the

Board of Trustees.

IRV #4837-9897-8564 v3 1 Attachment 1



9. Fringe Benefits. Administrator shall receive all fringe benefits including, but not
limited to, vacation, sick leave, holidays, leaves of absence, and reimbursement of job-related
expenses, as specified in Board policy and regulations. Such benefits shall be as currently
provided or as subsequently modified by the Board of Trustees.

10. Evaluation. Administrator should be evaluated within six months after initial
employment in an administrative assignment. Thereafter, Administrator shall be evaluated

pursuant to District policy and regulations.

11. Retreat Rights. If Administrator’s first date of paid service was prior to July 1,
1990, Administrator's rights to faculty tenure are governed by the laws of the State of California
in effect as of June 30, 1990. The retreat rights for Administrator, if hired on or after July 1,
1990, and if Administrator does not have faculty tenure in the District, shall be in accordance
with Board Policy #050-1-16 and Education Code § 87458; in this case, Administrator’s initial
placement on the faculty salary schedule will be at a column and step to be determined by

District.

12. Return to Tenured Faculty Position. If Administrator has tenure in the District,

and if Administrator has not been dismissed pursuant to Section 14 of this Agreement, then
Administrator will be entitled to return to a tenured faculty position upon termination or
expiration of this Agreement, with years of service in an administrative position at the District

accruing for placement on the Faculty Salary Schedule.

13. Dismissal or Imposition of Penalties During the Term of this Agreement.

Pursuant to Section 72411.5 of the Education Code, if Administrator does not have faculty
tenure in the District, then the grounds for dismissal or for imposition of penalties on
Administrator during the term of this Agreement shall be insubordination, incompetence,
unsatisfactory performance, unprofessional conduct, inability to perform, and persistent or
serious violation of law or of District policy or procedures. Administrator shall be entitled to due

process protections as required by law.

14. Dismissal or Imposition of Penalties During the Term of this Agreement if

Tenured. Pursuant to Section 72411.5 of the Education Code, if Administrator has faculty
tenure in the District, then the grounds for dismissal or for imposition of penalties on
Administrator during the term of this Agreement shall be in accordance with the statutory
provisions applicable to tenured faculty members as set forth in Section 87732 of the Education
Code. Administrator shall be entitled to due process protections as required by law.

15.  Buy-Out of Agreement. Pursuant to Government Code § 53260, except if the
District terminates this Agreement pursuant to Sections 13 or 14 of this Agreement, the
maximum cash settlement that Administrator may receive shall be an amount equal to the
monthly salary of Administrator multiplied by the number of months left on the unexpired term

of this Agreement.
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16. Reassignment During the Term of the Agreement. The Board of Trustees

may, without cause, reassign Administrator to any administrative or faculty position for which
Administrator is qualified. In consideration of the District's right of reassignment, the District
shall pay to Administrator his or her current salary for the remainder of the term of this

Agreement.

17.  Savings Clause. If any provision of this Agreement is held to be contrary to law,
all other provisions shall continue to remain in full force and effect.

18.  Entire Agreement. This Agreement contains the entire agreement and
understanding between the Parties. There are no terms, conditions, or oral understandings not

contained in this Agreement.

19.  Amendment. This Agreement may be modified or superseded only by a written
amendment executed by both Parties.

The Parties have duly executed this Agreement on the dates indicated below.

President, Board of Trustees Date
IPUYeeley, EPUDE 23/l
Administfator Date
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COAST COMMUNITY COLLEGE DISTRICT
EDUCATIONAL ADMINISTRATOR EMPLOYMENT AGREEMENT
(ONE-YEAR OR LESS)

1. Parties. The Coast Community College District (“District™) and Lois
Wilkerson (“Administrator”) hereby enter into this Educational Administrator Employment
Agreement (“Agreement”). District and Administrator are referred to herein individually as

“Party” and collectively as “Parties.”

2. Position. The District hereby employs Administrator in the position of
Administrative Director.

3. General Terms and Conditions of Employment. This Agreement is subject to-

all applicable laws of the State of California, the regulations of the Board of Governors of the
California Community Colleges, and the rules, regulations, policies, and procedures of the
District. These laws, rules, regulations, policies, and procedures, which may be amended,
augmented, or repealed from time-to-time, are integrated into this Agreement.

4. Duties and Responsibilities. Administrator agrees to perform all of the duties,
and accepts all of the responsibilities, as specified in the job specifications for the named
position, and all duties and responsibilities which may be delegated or assigned to Administrator

by the Board of Trustees, the Chancellor, or the supervising administrator(s).

5. Term. District agrees to employ Administrator, and Administrator agrees to
serve, for the period commencing 7/1/2010 and ending 6/30/2011. This Agreement expires on
6/30/2011 and is not subject to automatic renewal pursuant to subsection “c” of Section 72411 of
the Education Code. Nevertheless, District shall make a good faith effort to notify
Administrator by 90 days prior to the expiration of this Agreement whether District intends to
re-employ Administrator for another term, whether District does not intend to re-employ
Administrator for another term, or whether District has not yet made a determination about

re-employment.

6. Salary. District shall pay a salary to Administrator according to Salary Schedule
DD, Range 32, Step 9, payable on a monthly basis. Salary for a service period less than the full
academic year shall be paid on a prorated basis. Initial placement and advancement on the salary
schedule shall be determined by District. District may increase the salary during the term of this

Agreement.

7. Work Year. The work year for this Agreement is 12 months.

8. Health and Welfare Benefits. District shall provide the Administrator with
health and welfare benefits as approved by the Board of Trustees for all District educational
administrators. Such benefits shall be as currently provided or as subsequently modified by the

Board of Trustees.
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9. Fringe Benefits. Administrator shall receive all fringe benefits including, but'not
limited to, vacation, sick leave, holidays, leaves of absence, and reimbursement of job-related
expenses, as specified in Board policy and regulations. Such benefits shall be as currently
provided or as subsequently modified by the Board of Trustees.

10.  Evaluation. Administrator should be evaluated within six months after initial
employment in an administrative assignment. Thereafter, Administrator shall be evaluated

pursuant to District policy and regulations.

11.  Retreat Rights. If Administrator’s first date of paid service was prior to July 1,
1990, Administrator's rights to faculty tenure are governed by the laws of the State of California
in effect as of June 30, 1990. The retreat rights for Administrator, if hired on or after July 1,
1990, and if Administrator does not have faculty tenure in the District, shall be in accordance
with Board Policy #050-1-16 and Education Code § 87458; in this case, Administrator’s initial
placement on the faculty salary schedule will be at a column and step to be determined by

District.

12. Return to Tenured Faculty Position. If Administrator has tenure in the District,

and if Administrator has not been dismissed pursuant to Section 14 of this Agreement, then
Administrator will be entitled to return to a tenured faculty position upon termination or
expiration of this Agreement, with years of service in an administrative position at the District

accruing for placement on the Faculty Salary Schedule.

13. Dismissal or Imposition of Penalties During the Term of this Agreement.

Pursuant to Section 72411.5 of the Education Code, if Administrator does not have faculty
tenure in the District, then the grounds for dismissal or for imposition of penalties on
Administrator during the term of this Agreement shall be insubordination, incompetence,
unsatisfactory performance, unprofessional conduct, inability to perform, and persistent or
serious violation of law or of District policy or procedures. Administrator shall be entitled to due

process protections as required by law.

14, Dismissal or Imposition of Penalties During the Term of this Agreement if

Tenured. Pursuant to Section 72411.5 of the Education Code, if Administrator has faculty
tenure in the District, then the grounds for dismissal or for imposition of penalties on
Administrator during the term of this Agreement shall be in accordance with the statutory
provisions applicable to tenured faculty members as set forth in Section 87732 of the Education
Code. Administrator shall be entitled to due process protections as required by law. :

15.  Buy-Out of Agreement. Pursuant to Government Code § 53260, except if the
District terminates this Agreement pursuant to Sections 13 or 14 of this Agreement, the
maximum cash settlement that Administrator may receive shall be an amount equal to the
monthly salary of Administrator multiplied by the number of months left on the unexpired term

of this Agreement.
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16. Reassignment During the Term of the Agreement. The Board of Trustees

may, without cause, reassign Administrator to any administrative or faculty position for which
Administrator is qualified. In consideration of the District's right of reassignment, the District
shall pay to Administrator his or her current salary for the remainder of the term of this

Agreement.

17.  Savings Clause. If any provision of this Agreement is held to be contrary to law,
all other provisions shall continue to remain in full force and effect.

18.  Entire Agreement. This Agreement contains the entire agreement and
understanding between the Parties. There are no terms, conditions, or oral understandings not

contained in this Agreement.

19.  Amendment. This Agreement may be modified or superseded only by a written
amendment executed by both Parties.

The Parties have duly executed this Agreement on the dates indicated below.

President, Board of Trustees Date
?30‘6 W e 2-25 - 200
Administrator Date
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——

177 Riverside Ave, Suite 241, Newport Beach, CA 92663
Phone: (949) 722-8600 Fax: (949) 266-9470

STREAMINGMEDIA

TERMS AND CONDITIONS OF SERVICE

This Streaming Media Hosting Service Agreement ("Agreement") is made and entered into on this seventeenth
Day of April, 2010 (“Effective Date"), By and between Dedicated Hosting Services, Inc., a

California corporation d/b/a Streaming Media Hosting (“Streaming Media Hosting™ or *SMH" ), and Coast
Community College District (“Client”), with its principal place of business.at: 1370 Adams Ave. Costa Mesa,

California 92626.

This 'Agreement is between Streaming Media Hosting and the Client (as noted above) to provide Media
Distribution and Reiated Services (the “Services”) on Streaming Media Hosting's network.

Payment. SMH will only accept MasterCard, Visa, or American Express for accounts with monthly billing under
$1000 per month (see Payment Method). For accounts with monthly billing over $1000 per month, credit card, or
invoice due upon receipt is acceptable. No prepayments; all accounts are charged monthly. All Services will be
billed within the first week of any given month for that month. Biliing for services commences immediafely upon
the day that the Client's service commences; bills for partial periods are prorated. For clients that exceed thelr
most recent, mutually agreed-upon Committed Rate, SMH reserves the right to bili the Client an additional
amount (the Over-Committed Rate) for the actuai amount of data transferred. Likewise, SMH reserves the right to
bill clients who exceed the number of concurrent streams that have been allocated to them at a higher, mutually
agreed-upon rate for the additional streams. SMH wili not, however, increase Client's Committed Rate without
mutual agreement. SMH reserves the right to change pricing with thirty (30) days notice.

Taxes. All fees are in United States dollars and exclude any applicable taxes. Ciient shall pay, indemnify and hold
SMH harmless from all sales, use, value-added or other taxes of any nature, other than taxes on SMH's net
income, including penalties and interest, and all government permit or license fees assessed upon or with respect
to any fees due under this Agreemerit (except to the extent Client provides SMH with a valid tax exemption
certificate). If any applicable foreign law requires Client to withhold amounts from any payments to SMH
hereunder: (a) Ciient shall affect such withholding, remit such amounts to the appropriate taxing authorities and
promptly furnish SMH with tax receipts evidencing the payments of such amounts and (b) the sum payable by
Client upon which the deduction or withholdings is based shall be increased to the extent necessary to ensure
that, after such deduction or withholding, SMH receives and retains, free from liability for such deduction or
withholding, a net amount equal to the amount SMH would have received and retained in the absence of such

required deduction or withholding.

Services. SMH will provide Client with the Services as specified in the Order Form, which is attached hereto as
Exhibit A and incorporated herein by this reference.

Assumption of Risk. Client hereby assumes any and all risks associated with Client's, Its agents' (including
contractors and sub-contractors) or employees' use of the Services and shall indemnify, defend, and hold
harmless SMH from any and all claims, liabilities, judgments, causes of action, damages, costs, and expenses
(including reasonable attorneys’ and experts’ fees), caused by or arising in connection with such use.

Promotions. Cllents that receive free month(s) of Services via promotional offer or other reason will receive the
free month(s) as a credit to their account. In order to receive such credit, a valid credit card must be on file with
8MH, any set-up fees associated with the. account must be paid and the account must be current. SMH may
discontinue any special offers prospectively at any time at its sole option.

LIMITATION OF LIABILITY. STREAMING MEDIA HOSTING PROVIDES SERVICES TO GLIENT ON AN “AS
IS" BASIS. SMH EXPRESSLY DISCLAIMS ANY AND ALL WARRANTIES, INCLUDING THE WARRANTIES OF
Page 1 of 4 SMH FORM - TOS 090320
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MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE. SMH SHALL NOT BE LIABLE FOR ANY
LOSS OF BUSINESS, LOST PROFITS, LOST DATA, LOST SAVINGS, FAILURE OF SECURITY OR ANY OR
ALL INDIRECT, INCIDENTAL OR CONSQUENTIAL DAMAGES, HOWEVER CHARACTERIZED, WHETHER OR
NOT SUCH DAMAGES ARE FORESEEABLE. UNDER NO CIRCUMSTANCES, INCLUDING NEGLIGENCE,
WILL SMH BE LIABLE FOR ANY INDIRECT, INCIDENTAL, SPECIAL OR CONSEQUENTIAL DAMAGES THAT
RESULT FROM THE USE OF OR INABILITY TO USE THE SERVICES, INCLUDING BUT NOT LIMITED TO
LOSS OF REVENUE OR LOST PROFITS, OR DAMAGES THAT RESULT FROM MISTAKES, OMISSIONS,
INTERRUPTIONS, DELETION OF FILES OR EMAIL, ERRORS, DEFECTS, VIRUSES, DELAYS IN-
OPERATION OR TRANSMISSION, FAILURE OF PERFORMANCE, THEFT, DESTRUCTION OR
UNAUTHORIZED ACCESS TO SMH'S RECORDS, PROGRAMS OR SERVICES, EVEN IF SUCH PARTY HAS
BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES. IN THE EVENT OF ANY BREACH BY $MH OF
THIS AGREEMENT, SMH'S LIABILITY TO CLIENT WILL NOT EXCEED THE AMOUNT PAID TO MM BY
CLIENT DURING THE PREVIOUS ONE MONTH.

SMH REPRESENTATIONS. STREAMING MEDIA HOSTING HEREBY REPRESENTS AND WARRANTS THAT
THEY HOLD THE REQUISITE LICENSES TO DELIVER THE CONTRACTED SERVICES. FURTHER SMH
REPRESENTS CLIENT SHALL BEAR NO LIABILITY UNDER CONTRACTS ENTERED INTO BY $SMM WITH
VARIOUS THIRD PARTIES FOR THE PROVISION OF SERVICES PURSANT TO EXECUTION OF THIS

CONTRACT.

CLIENT'S REPRESENTATIONS. CLIENT HEREBY REPRESENTS AND WARRANTS THAT THEY HOLD THE
REQUISITE COPYRIGHT, TRADEMARK AND/OR OTHER INTELLECTUAL PROPERTY RIGHTS TO POST
CLIENT'S MEDIA PROPERTIES AND OTHER CONTENT TO SMH'S NETWORK. FURTMER, CLIENT
REPRESENTS AND WARRANTS THAT THE RIGHTS DELEGATED TO SMH UNDER THIS AGREEMENT,
INCLUDING THE PUBLIC DISPLAY, PUBLIC PERFORMANCE, DISTRIBUTION, AND REPRODUCTION OF
CLIENT'S MEDIA PROPERTIES AND OTHER CONTENT ON THE SMH NETWORK, WILL NOT VIOLATE OR
INFRINGE UPON THE COPYRIGHT, LITERARY, PRIVACY, PUBLICITY, TRADEMARK, SERVICE MARK OR
ANY OTHER PERSONAL OR PROPERTY RIGHT OF ANY PERSON OR ENTITY AND THAT CLIENT'S MEDIA
PROPERTIES AND OTHER CONTENT WILL NOT CONSTITUTE A LIBEL OR DEFAMATION OF ANY THIRD
PARTY. CLIENT REPRESENTS AND WARRANTS THAT IT HAS MET ANY AND ALL OBLIGATIONS TO
ARTISTS, GUILDS, AUTHORS, COMPOSERS AND/OR ANYOTHER PARTICIPANTS IN THE PRODUCTION
OF THE MEDIA PROPERTIES. CLIENT INDEMNIFIES AND HOLDS SMH HARMLESS FROM ANY BREAGH
OF THESE REPRESENTATIONS AND WARRANTIES BY CLIENT. CLIENT ASSUMES FULL RESPONSIBILITY
FOR ALL INTELLECTUAL PROPERTIES POSTED TO SMH'S SERVERS ON CLIENT'S BEMALF, INCLUDING
ANY TRADEMARK, COPYRIGHT, PATENT OR OTHER INTELLECTUAL PROPERTY SUBMITTED TO SMH
FOR EITHER ENCODING SERVICES AND/OR STRAIGHT POSTING TO OUR SERVERS. SMH RESERVES
THE RIGHT TO REMOVE WITHOUT NOTICE ANY MATERIAL WHICH, IN ITS SOLE OPINION, MAY RESULT
IN A VIOLATION OF INTELLECTUAL PROPERTY RIGHTS OF OTHERS OR ANY OTHER APPLICABLE
FEDERAL, STATE, COMMON, OR INTERNATIONAL LAWS OR REGULATIONS.

License Grant. By using SMH's services, Client grants SMH a worldwids, non-exclusive right and license to
promote, perform, and display Cllent's media propertles as necessary for SMH to provide the underlying Services.

Press Release. The parties may agree to cooperate to prepare and release a joint press release regarding this
Agreement, subject to prior, written approval of each party, which may not be unreasonably withheld or delayed.

Maintenance, Security, Backups. Client understands and agrees that SMH will make every effort to keep our
network of servers running continuously. However, our servers will, from time-to-time, be disconnected due to
routine maintenance windows, upgrades and other required events. SMH will make its best effort to keep all
information on its servers backed-up. However, Client assumes responsibility for making a separate backup copy
of any information posted to our servers. SMH is not responsible for lost materials or information. Additionaily,
Client is responsible for testing any changes that SMH makes to Client's media propertties at Client's request to
make sure that such changes are in accordance with such Client request. SMH will also make its best effort to
maintain security oh its network of servers. However, the nature of the World Wide Web and the Intemet is not
secure by default. Client assumes responsibility for the appropriate use of security.
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Acceptable Use. Client agrees to be bound by the SMH Acceptable Use Policy, a current copy of which may be
found on the SMH website at http://www.streamingmediahosting.corm/aup.htm.

Cancellation. The initial term of this Agreement shall be noted in the Order Form. If no term is noted in the Order
Form, the initial term shall be-tweive (12) months for all accounts. In the event of early canceilation of this
Agreement by Client, Client will be required to pay 100% of the most recent agreed-upon monthly charge for the
remaining portion of the term. SMH can cancel this Agreement at will at any time with thirty (30) days written
notice to the Cilent. In the event that SMH cancels this Agreement, the Client will have a prorated refund of any
unused portion of the billing period. Set-up fees are non-refundable.

General. Each party reprasents and warrants that it has the right and authority to enter into this Agreement, and
that by entering into this Agreement, it will not violate, conflict with or cause a material default uhder any other
contract, agreement, indenture, decree, judgment, undertaking, conveyance, lien or encumbranoe to which It is a
party or by which it or any of its property is or may become subject or bound. Each party shall, at its own expense,
make, obtain, and maintain in force at all times during the term of this Agreement, all applicable filings,
registrations, reports, licenses, permits and authorizations necessary to perform its obligations under this
Agreement. This Agreement shall be governed by the law of the State of California. The only valid forum for any
dispute arising under this agreement shall be Orange County, California. Prevalling party in a dispute may enter
judgment in any court of competent jurisdiction. Shouid any provision of this Agreement be judged invalid or
unenforceable, the rest of the agreement shall remain In full force and effect, This Agreement shall constitute the
entire agreement between the parties regarding the Services and shall supersede any and all understandings,
whether written or oral. This Agreement shall be binding upon Clients successors and assigns. Any waiver of any
provision of this Agreement shall not constitute a modification to this Agreement or a permanent waiver of such
provision unless it is in writing and signed by an officer of SMH. Client acknowledges that these terms and
conditions are subject to change with thirty (30) days notice. Client's continued use of SMH constitutes Client's

acceptance of these and any and all modified terms.

Payment Method
Card Type: Visa MasterCard
Card Number:
Expiration Date: CWV2 Number:

Bliling Contact Information (Required For All Accounts)
Billing Name: Golden West College
Billing Email: ppacheco@gwe.cced.edu
Bllling Address: 15744 Goldenwest Street

Billing City: Huntington Beach
Billing State: CA Zip/Postal: 92647
Country: USA -

CLIENT SIGNATURE : CM Brahmbhatt, Vice Chancellor DATE

STREAMING MEDIA HOSTING SIGNATURE DATE

PLEASE FAX ALL PAGES OF THIS FORM TO STREAMING MEDIA HOSTING AFTER
INITIALING AND SIGNING WHERE INDICATED TO (949) 266-9470.

Page 3 of 4 SMH FORM - TOS 090320



177 Riverside Ave, Suite 241, Newport Beach, CA 92663
Phone: (949) 722-8600 Fax: (949) 266-9470

EXHIBIT B: INDEMNIFICATION

Indemnification. Each party will indemnify, defend and hold the other harmiess from and a_‘gaihs't any and all

costs, liabilities, losses, and expenses (including, but not limited to, reasonable attorneys’ fees and costs)
resulting from any claim, suit, action, or proceeding (each, an “Action) brought by any third party against the other
alleging (i) the infringement or misappropriation of any-intellectual property right relating to the delivery or use of
the Services (but excluding any infringement contributorily caused by the other party); and (il) any violation of or
failure to .comply with the Acceptable Use Policy. Each party's indemnification obligations hereunder shall be
subject to: (i) receiving prompt written notice of the existence of any Action; (ii) being able to, at its option, control
the defense of such Action; (jii) permitting the indemnified party to participate in the defense of any Action; and
(iv) receiving full cooperation of the indemnified party in the defense thereof.

The terms of this Exhibit B: Indemnification shall take precedence over the Terms and Conditions of Service
executed on April 17, 2010 between Dedicated Hosting Services, Inc. d/b/a $treaming Media Hosting and Coast
Community College District, and in particular, the terms of such Exhibit B shall not be governed or limited by the
paragraphs entitied “Assumption of Risk” and “Limitation of Liability” in the Terms and Conditions of Service.

CLIENT SIGNATURE : CM Brahmbhatt, Vice Chancslior DATE

STREAMING MEDIA HOSTING SIGNATURE . DATE

Page 1 of 1 SMH FORM - TOSEXB 090410
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WALTER G, HOWALD

PO Box 622 RECEIVED
Corona del Mar, CA 92625 COQASTCCD
(949) 244-6094 « Fax (949) 729-8061
walt@howald.us JUL 3 § 2010
CHANCELLOR'S
OFFICE

July 28, 2010

Coast Community College District
1370 Adams
Costa Mesa, CA 92626

Chancellor Dr, Currie:

I have submitted my irrevocable request to PERS to retire effective at the end of my

current term as Trygtee, Area. 5, . 2010.
S e ClrHy Housnf] Boteussn 20,2010
Walter G. Howa ﬂﬂwa
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VUL e & s e &S A a st CLd LI FRF R Y.L P AVE RS LA\ . 27 9D
BOARD OF TRUSIES
Hary L Rowestla
./.‘- wﬂﬁlﬂﬂlﬂld
e, T Iim Morspe
€ OaASt Egeon e i o
e offege District Shdan e o Pl
1370 Adonss Avenus, Costo Mese, (A 92626 714.438.4600 INTERIM CHANCHLOR
- — vt m — _ Obogelo H. Conin, Fh 8,
July 29, 2010
William-M. Habarmehl
County Superintendent
Orange County Department of Education
P.O. Box 8050
200 Kalmus Drive
Costa Mesa, CA 92628-9050
Dear Superintendent Habermehl:
At the request of Trustee Walter Howald, | am forwarding his fetter dated July 26, 2010,
for your records.
Sincerely, .
Ding-Jo H. Curris, Ph.D.
Chancelior
Attachment
Copy: Walter Howald, Trustee
Jerry Patterson, Board President
Coustline Commonity Collegs  Golden West College  Orange Canst College
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August 4, 2010 Study Session Agenda Item (from Martha Parham)

Vision Statement

Coast Colleges is-a-premierdynamic-community-college-district-that provides

excellence, innovation and success in education to inspire and transform lives in our
local and global community.

Mission Statement

Coast Colleges offer inspiration, mnovatuon and meanlngful Iearmng expenences to ItS

diverse and changing community
ea¢eer—and—teehmeal—tmawmg-and4ife4eng4eanmg-and pregares students to achieve
success in post-secondary, career and technical and life-long educational opportunities.

Values

We value:

1. The mission and responsibilities of our profession;
Students-and-evidenee-of-their success;

3. A-learning-community-that Supportive teaching and learning excellence;
4, An-environment-with-emphasis-en HLearning, fairness, unity and continuous

improvement;

n

5. A communhieative; collaborative institutional culture;

6. A n-open-trusting-and-supportive partnership of students, faculty, management
and staff;

H

Attachment 5



Principles
Learning:
e Student-centered and outcome-based for optimal success.
~ People:
o Respect for and commitment to invest in people.
Focus:
» Vision inspired, student centered and goal-driven by strategic master plans.

Agility:

» Flexible, responsive and courageous when needs require change in practices
and conditions.

Integrity:
¢ Truthfulness is the first and most important trait to good institutional citizenship.
Collaboration:

e Shared responsibility and teamwork across disciplines, departments, divisions,
colleges and districts.

Engagement:
» Broad-based involvement of stakeholders to encourage optimal decision making.
Diversity:

o Reflect Embrace-inclusiveness with all ethnic, socioeconomic, educational,
abilities and cultural backgrounds.

Equity:

Al staff serves and contributes to our students’ success with equal importance.



Unity:

e The importance of the collective good and bond is greater than the gain of
individuals, departments, colleges.

Goals

1. Develop and enforce student-centered and student-first attitudes, processes,
decisions, policies and culture.

Increase student success rates by adopting proven best practices and program
designs.

n

3. Increase access and success to meet the changing students’ needs of our
students and community.

4.  Provide leadership in addressing regional workforce training and development
needs.

5. Embrace and increase the diversity of faculty, staff, administration and curriculum.
6. Investin the professional and leadership development of all faculty and staff.

7. Create an institutionalized practice and culture of evidence in decision making.

8. Encourage and support creativity, flexibility and innovation.

9. Engage and invest in entrepreneurial activities to increase and diversify revenue
streams.

10. Maximize the appropriate and strategic utilization of technology.

11.  Enhance international educational learning opportunities for students, faculty and
staff.

12. Achieve long-term financial stability and decrease reliability on state funding.

13.  Strengthen and increase strategic alliances and partnerships in local and global
communities.



The image of the proposed District Logo Format was not available
at the time the Agenda was produced but will be provided at the
August 4, 2010 Board Meeting.
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