Regular/Study Session Meeting
Board of Trustees
Coast Community College District

Date: Wednesday, October 17, 2012
Location: Coast Community College District
Board Room
1370 Adams Avenue

Costa Mesa, California 92626

Time: 5:00 p.m. Closed Session
6:30 p.m. Open Session

AGENDA

1. Call to Order
2, Roll Call

3. Opportunity for Public Comment (Closed Session - tems on the Agenda)

At this time, members of the public have the opportunity to address the Board of Trustees on any item within the subject
matter jurisdiction of the Board. Persons wishing to make comments are allowed five minutes per item. A "Request to
Address the Board of Trustees” card needs to be completed and filed with the Secretary of the Board of Trustees prior to
speaking.

The Board requests that the public speak on matters which are on this agenda at the time that the item is considered by
the Board. Public Comment regarding matters not on the Agenda will be taken at a later point in the Agenda. Please note
that the Board cannot take action on any items not on the agenda, with certain exceptions as outlined in the Brown Act.
Matters brought before the Board that are not on the agenda may, at the Board's discretion, be referred to staff or placed
on the next agenda for Board consideration.

4, Recess to Closed Session
(Conducted in accordance with applicable sections of California law. Closed Sessions are not
open to the public.)
The following items will be discussed in Closed Session:

a. Public Employee Performance Evaluation
(Pursuant to Government Code Section 54957)

Position: Chancellor




. Public Employment (Pursuant to Government Code 54957(b)(1))
Public Employment materials are available upon request from the Board of Trustees Office

1. Classified Management
Administrative Director of Human Resources

. Public Employee Discipline/Dismissal/Release
(Pursuant to Government Code Section 54957)

. Conference with Legal Counsel: Existing Litigation
(Pursuant to sub-section "a" of Government Code Section 54956.9)

Coast Community College Association vs. Coast Community College District
Public Employment Relations Board Case No. LA-CE-5436-E

Damian Rodriguez vs. George Phan et al., Orange County Superior Court Case
No. 30-2011-00445563

Coast Federation of Classified Employees vs. Coast Community College District,
Public Employment Relations Board Case No. LA-CE-5682-E

Coast Federation of Educators vs. Coast Community College District
Public Employment Relations Board Case No. LA-CE-5714-E

Janet Redding vs. California Community Colleges, et al., Sacramento County
Superior Court, Case No. 34-2012-00120487

Haedeh Khamneian vs. Coast Community College District, Office of
Administrative Hearings Case No. 2012070966

Vector Resources, Inc. Coast Community College District, Orange County
Superior Court Case No. 2012-00600648

. Conference with Legal Counsel: Anticipated Litigation
Significant exposure to litigation pursuant to sub-section "b" of Government Code
Section 54956.9. Three Cases:

Construction Delays at Golden West College
Claim by Debra von Trapp
Claim filed by Homa Myandoab and Yasmeen Nouri

. Conference with Legal Counsel: Anticipated Litigation
Potential initiation of litigation pursuant to sub-section "c" of Government Code
Section 54956.9. One Case

. Situation Involving a Coastline Community College Student
Pursuant to Section 72122 of the Education Code.

. Conference with Labor Negotiator
(Pursuant to Government Code Section 54957.6)
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10.

11.

12.

13.

14.

Agency Negotiator: Dr. Andrew Jones, Chancellor

Employee Organization:
Educational Administrators

Agency Negotiator: Dr. Deborah Hirsh, Vice Chancellor of Human Resources

Employee Organizations:
Coast Federation of Classified Employees(CFCE),

Coast Community College Association-California Teachers
Association/National Education Association (CCCA-CTA/NEA),

Coast Federation of Educators/American Federation of Teachers (CFE/AFT),

Unrepresented Employees: Association of Confidential Employees (ACE),

Unrepresented Employees: Coast District Management Association (CDMA),

Reconvene to Open Session at 6:30 p.m.
Pledge of Allegiance - Trustee Lorraine Prinsky
Report of Action from Closed Session (if any)

Opportunity for Public Comment (Open Session)

At this time, members of the public have the opportunity to address the Board of Trustees on any item within the subject
matter jurisdiction of the Board. Persons wishing to make comments are allowed five minutes per item. A "Request to
Address the Board of Trustees” card needs to be completed and filed with the Secretary of the Board of Trustees prior to
speaking.

The Board requests that the public speak on matters which are on this agenda at the time that the item is considered by
the Board. Public Comment regarding matters not on the Agenda will be laken at a later point in the Agenda. Please note
that the Board cannot take action on any items not on the agenda, with certain exceptions as outlined in the Brown Act.
Matters brought before the Board that are not on the agenda may, at the Board's discretion, be referred to staff or placed
on the next agenda for Board consideration.

Ceremonial Resolution Honoring Mr. Jack Shaw

Ceremonial Resolution Honoring Dr. Sylvia M. Jenkins

Board of Trustees' Resolution #12-36 Employee Recruitment (See Attachment #1)
Review of Board Directives Log

Board Retreat Discussion

Approval of Employment Agreement, President, Coastline Community College
After review by General Counsel, it is recommended by the Chancellor that the Board

approve the Employment Agreement for the President of Coastline Community College,
effective July 1, 2012. Compensation is indicated in the attached Employment
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15.

16.

17.

18.

19.

Agreement. The Board President, or designee, is authorized to sign the Agreement and
any related documents, indicating approval by the Board of Trustees. (See Attachment
#2)

Approval of Employment Agreement, President, Golden West College

After review by General Counsel, it is recommended by the Chancellor that the Board
approve the Employment Agreement for the President of Golden West College, effective

July 1, 2012. Compensation is indicated in the attached Employment Agreement. The
Board President, or designee, is authorized to sign the Agreement and any related
documents, indicating approval by the Board of Trustees. (See Attachment #3)

Approval of Employment Agreement, President, Orange Coast College

After review by General Counsel, it is recommended by the Chancellor that the Board
approve the Employment Agreement for the President of Orange Coast College,
effective July 1, 2012. Compensation is indicated in the attached Employment
Agreement. The Board President, or designee, is authorized to sign the Agreement and
any related documents, indicating approval by the Board of Trustees. (See Attachment
#4)

Approval of Employment Agreement, Vice Chancellor of Finance and
Administrative Services

After review by General Counsel, it is recommended by the Chancellor that the Board
approve the Employment Agreement for the Vice Chancellor of Finance and
Administrative Services, effective July 1, 2012. Compensation is indicated in the
attached Employment Agreement. The Board President, or designee, is authorized to
sign the Agreement and any related documents, indicating approval by the Board of
Trustees. (See Attachment #5)

Approval of Employment Agreement, Vice Chancellor of Human Resources

After review by General Counsel, it is recommended by the Chancelior that the Board
approve the Employment Agreement for the Vice Chancellor of Human Resources,
effective July 1, 2012. Compensation is indicated in the attached Employment
Agreement. The Board President, or designee, is authorized to sign the Agreement and

any related documents, indicating approval by the Board of Trustees. (See Attachment
#6)

Study Session:
e Accreditation

i. Review and Discussion of Current Draft of Functional Map Delineating Roles
and Responsibilities of the District Office and the Colleges

4 Study Session 10/17/12




20.

Accreditation Standard 1V.B.3.a states that:

“IV.B.3 In multi-college districts or systems, the district/system provides primary
leadership in setting and communicating expectations of educational excellence and
integrity throughout the district/system and assures support for the effective operation of
the colleges. It establishes clearly defined roles of authority and responsibility between
the colleges and the district/system and acts as the liaison between the colleges and the
governing board.

a. The district/system clearly delineates and communicates the operational
responsibilities and functions of the district/system from those of the colleges and
consistently adheres to this delineation in practice.”

The attached document describes the functions for which the District Office and the
colleges share responsibilities. For each of the major functions noted under the column
“Functional Area,” the document describes the related responsibilities for the District
Oftice and the Colleges, respectively. Drafts of the functional map have been reviewed
and discussed with the Board of Trustees at meetings of the Board Accreditation
Committees and Board Study Sessions. This is another opportunity for the Board of
Trustees to discuss and provide input before the functional map is finalized as one of the
required reference documents to be included in the Colleges’ institutional self
evaluations. (See Attachment #7)

il. Review and Discussion of Most Recent Drafts of College Institutional
Evaluations

Drafts of the Colleges’ institutional self evaluations have been reviewed and discussed
with the Board of Trustees at meetings of the Board Accreditation Committees and
Board Study Sessions. This is another opportunity for the Board of Trustees to discuss

and provide input before the reports are finalized and brought for final approval at the
November 7, 2012 Board of Trustees meeting.

¢ Shared Governance
Presentation by District General Counsel, Dr. Jack Lipton

Adjournment

It is the intention of the Coast Community College District to comply with the Americans with Disabilities Act (ADA) in all respects. If,
as an attendee or a participant at this meeting, you will need special assistance beyond what is normally provided, the Coast
Community College District will attempt to accommodate you in every reasonable manner. Please contact the Secretary of the
Board of Trustees at (714) 438-4848 as soon as possible to inform us of your particular needs so that appropriate accommodations
may be made.
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RESOLUTION # 12-36

A Resolution of the Board of Trustees of the
Coast Community College District
Employee Recruitment

WHEREAS, the Board of Trustees of the Coast Community College District recognizes the
importance of conducting external recruitment in order to comply with law and in order to
maximize diversity of employees within the District;

WHEREAS, the Board approved a Reorganization and Lateral Transfer Plan ("Plan") on
December 9, 2009, and subsequently amended the Plan;

WHEREAS, the Board recognizes that the Plan has been successful in many respects;

WHEREAS, the Board wants the District to hire the most qualified individuals for all vacant
positions;

THEREFORE, BE IT RESOLVED that the Board hereby declares that this particular Plan has been
completed and is no longer in effect, although the District administration will continue to
analyze and make recommendations to the Board regarding the filling of employment
vacancies.

BE IT FURTHER RESOLVED, that the Board affirms its commitment to compliance with Section
53021 of Title 5 of the California Code of Regulations which, in part, requires the District to
"actively recruit from both within and outside the district work force to attract qualified
applicants for all new openings," although the Board recognizes that sub-section "c" of Section
53021 of Title 5 of the California Code of Regulations identifies various situations where a "new
opening" is not created, including when there is a reorganization that does not result in a net
increase in the number of employees; when one or more lateral transfers are made and there is
no net increase in the number of employees; when a position which is currently occupied by an
incumbent is upgraded, reclassified, or renamed without significantly altering the duties being
performed by the individual; or when the position is filled by certain temporary, short term or
substitute employees.

|, Julie Frazier-Mathews, Secretary of the Board of Trustees at Coast Community College District
hereby certify that on October 17, 2012 this Resolution was adopted by the Board by a vote of

Ayes:
Noes:
Abstain:
Absent:

Julie Frazier-Mathews, Secretary of the Board of Trustees ATTACHMENT #1
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COAST COMMUNITY COLLEGE DISTRICT
EXECUTIVE EDUCATIONAL ADMINISTRATOR
EMPLOYMENT AGREEMENT

1. Parties. The Board of Trustees (“Board”) of Coast Community College
District (“District"), on the one hand, and Dr. Loretta Adrian (“Adrian”), on the other hand,
hereby enter into this Executive Educational Administrator Employment Agreement
(“Agreement”). District and Adrian are referred to herein individually as “Party” and
collectively as “Parties.”

2. Position. District hereby employs Adrian in the position of President of
Coastline Community College.

3. General Conditions of Employment. This Agreement is subject to all

applicable laws of the State of California, the regulations of the Board of Governors of the
California Community Colleges, and the rules, regulations, policies, and procedures of District.
These laws, rules, regulations, policies, and procedures, which may be amended, augmented, or
repealed from time-to-time, are integrated into this Agreement.

4. Duties and Responsibilities. Adrian agrees to perform all of the duties, and
accepts all of the responsibilities, as specified in the job description for President of Coastline
Community College, as currently exists or as subsequently may be modified, and all duties and
responsibilities which may be delegated or assigned to Adrian by the Chancellor or Board.

5. Term. District agrees to employ Adrian, and Adrian agrees to serve, for the
period commencing on July 1, 2012 and ending on June 30, 2015. This Agreement expires on
June 30, 2015 and is not subject to automatic renewal pursuant to subsection “c” of Section
72411 of the Education Code. After the Chancellor submits Adrian’s annual performance
evaluation to Board, District shall make a good faith effort to notify Adrian by December 30,
2013 as to whether District intends to re-employ Adrian for another contract term. In any event,
District shall notify Adrian by June 30, 2014 as to whether District intends to re-employ Adrian
for another contract term; if the District fails to provide Adrian with this written notification by
June 30, 2014, then Adrian shall be re-employed through June 30, 2016, and that re-employment
shall not be subject to automatic renewal pursuant to subsection "c" of Section 72411 of the
Education Code.

6. Prior Agreements. This Agreement supersedes all prior employment
agreements between the Parties.

7. Salary. District shall pay an annual salary to Adrian of $190,000, payable on a
monthly basis. Salary for a service period less than the full academic year shall be paid on a
prorated basis. Based on Adrian's evaluation, the Board will consider salary increases for Adrian
on a periodic basis based on the Chancellor's recommendation.

8. Mileage Stipend. Adrian is entitled to a monthly mileage stipend of $290 for
use of her own car on District business.

IRV #4811-2082-6640 v3 1
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9. Work Year. The work year for this Agreement is 12 months.

10. Health and Welfare Benefits. District shall provide Adrian with the same
health and welfare benefits as approved by Board for all District educational administrators.
Such benefits shall be as currently provided or as subsequently modified by Board.

11. Fringe Benefits. Adrian shall receive all fringe benefits including, but not
limited to, vacation, sick leave, holidays, leaves of absence, and reimbursement of job-related
expenses, as specified in Board policy and regulations. Such benefits shall be as currently
provided or as subsequently modified by Board.

12. Evaluation. Adrian shall be evaluated annually by the Chancellor, in
consultation with Board, pursuant to District policy and regulations, as currently exists or as
hereinafter may be amended.

13. Dismissal or Imposition of Penalties During the Term of Agreement.

Pursuant to Section 72411.5 of the Education Code, the grounds for dismissal or for imposition
of penalties on Adrian during the term of this Agreement shall be insubordination, incompetence,
unsatisfactory performance, unprofessional conduct, inability to perform, and persistent or
serious violation of law or of District policy or procedures. Adrian shall be entitled to due
process protections as required by law.

14. Retreat Rights. The retreat rights for Adrian shall be in accordance with
Board Policy and Section 87458 of the Education Code. Adrian’s initial placement on the
faculty salary schedule will be at a column and step to be determined by District.

15. Buy-Out of Agreement. Except if District terminates this Agreement
pursuant to Section 13 of this Agreement, and notwithstanding Section 53260 of the Government
Code, the maximum cash settlement that Adrian may receive shall be an amount equal to the
monthly salary of Adrian multiplied by the number of months left on the unexpired term of this
Agreement. However, if the unexpired term of this Agreement is greater than twelve months, the
maximum cash settlement shall be an amount equal to the monthly salary of Adrian multiplied
by twelve.

16. Medical Examination. Adrian agrees to have a comprehensive medical
examination every academic year which shall be conducted by a physician chosen by Adrian.
Additionally, District retains the right to require Adrian to undergo additional medical
examinations by a physician of Board’s choice; the scope of any such additional medical
examination shall be limited to whether there are any functional limitations with respect to
Adrian’s ability to perform her duties and responsibilities as President of Coastline Community
College. District shall pay the cost of all medical examinations pursuant to this Section 16.
Adrian shall provide a written description of her duties and responsibilities to the physician prior
to the examination, and the physician shall inform the Chancellor and Board, in writing, only as
to whether there are any functional limitations with respect to Adrian’s ability to perform her
duties and responsibilities as President of Coastline Community College.

17. Reassignment During the Term of Agreement. Board, without cause, may

reassign Adrian to any administrative or faculty position for which Adrian is qualified. In

IRV #4811-2082-6640 v3 2



consideration of District’s right of reassignment, District shall pay to Adrian her current salary
for the remainder of the term of this Agreement.

18. Savings Clause. If any provision of this Agreement is held to be contrary to
law, all other provisions shall continue to remain in full force and effect.

19. Entire Agreement. This Agreement contains the entire agreement and
understanding between the Parties. There are no terms, conditions, or oral understandings not
contained in this Agreement.

20. Amendment. This Agreement may be modified or superseded only by a
written amendment executed by both Parties.

The Parties have duly executed this Agreement on the dates indicated below.

Jim Moreno Date
President, Board of Trustees
Coast Community College District

Dr. Loretta Adrian Date
President, Coastline Community College

IRV #4811-2082-6640 v3 3
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COAST COMMUNITY COLLEGE DISTRICT
EXECUTIVE EDUCATIONAL ADMINISTRATOR
EMPLOYMENT AGREEMENT

1. Parties. The Board of Trustees (“Board”) of Coast Community College
District (“District"), on the one hand, and Johns W. Bryan (“Bryan”), on the other hand, hereby
enter into this Executive Educational Administrator Employment Agreement (“Agreement”).
District and Bryan are referred to herein individually as “Party” and collectively as “Parties.”

2. Position. District hereby employs Bryan in the position of President of Golden
West College.
3. General Conditions of Employment. This Agreement is subject to all

applicable laws of the State of California, the regulations of the Board of Governors of the
California Community Colleges, and the rules, regulations, policies, and procedures of District.
These laws, rules, regulations, policies, and procedures, which may be amended, augmented, or
repealed from time-to-time, are integrated into this Agreement.

4. Duties and Responsibilities. Bryan agrees to perform all of the duties, and
accepts all of the responsibilities, as specified in the job description for President of Golden West

College, as currently exists or as subsequently may be modified, and all duties and
responsibilities which may be delegated or assigned to Bryan by the Chancellor or Board.

5. Term. District agrees to employ Bryan, and Bryan agrees to serve, for the
period commencing on July 1, 2012 and ending on June 30, 2015. This Agreement expires on
June 30, 2015 and is not subject to automatic renewal pursuant to subsection “c” of Section
72411 of the Education Code. After the Chancellor submits Bryan’s annual performance
evaluation to Board, District shall make a good faith effort to notify Bryan by December 30,
2013 as to whether District intends to re-employ Bryan for another contract term. In any event,
District shall notify Bryan by June 30, 2014 as to whether District intends to re-employ Bryan
for another contract term; if the District fails to provide Bryan with this written notification by
June 30, 2014, then Bryan shall be re-employed through June 30, 2016, and that re-employment
shall not be subject to automatic renewal pursuant to subsection "c" of Section 72411 of the
Education Code.

6. Prior Agreements. This Agreement supersedes all prior employment
agreements between the Parties.

7. Salary. District shall pay an annual salary to Bryan of $217,928, payable on a
monthly basis. Salary for a service period less than the full academic year shall be paid on a
prorated basis. Based on Bryan's evaluation, the Board will consider salary increases for Bryan
on a periodic basis based on the Chancellor's recommendation.

8. Mileage Stipend. Bryan is entitled to a monthly mileage stipend of $290 for
use of his own car on District business.

9. Work Year. The work year for this Agreement is 12 months.
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10. Health and Welfare Benefits. District shall provide Bryan with the same
health and welfare benefits as approved by Board for all District educational administrators.
Such benefits shall be as currently provided or as subsequently modified by Board.

11. Fringe Benefits. Bryan shall receive all fringe benefits including, but not
limited to, vacation, sick leave, holidays, leaves of absence, and reimbursement of job-related
expenses, as specified in Board policy and regulations. Such benefits shall be as currently
provided or as subsequently modified by Board.

12. Evaluation. Bryan shall be evaluated annually by the Chancellor, in
consultation with Board, pursuant to District policy and regulations, as currently exists or as
hereinafter may be amended.

13. Dismissal or Imposition of Penalties During the Term of Agreement.

Pursuant to Section 72411.5 of the Education Code, the grounds for dismissal or for imposition
of penalties on Bryan during the term of this Agreement shall be insubordination, incompetence,
unsatisfactory performance, unprofessional conduct, inability to perform, and persistent or
serious violation of law or of District policy or procedures. Bryan shall be entitled to due
process protections as required by law.

14. Retreat Rights. The retreat rights for Bryan shall be in accordance with
Board Policy and Section 87458 of the Education Code. Bryan’s initial placement on the faculty
salary schedule will be at a column and step to be determined by District.

15. Buy-Out of Agreement. Except if District terminates this Agreement
pursuant to Section 13 of this Agreement, and notwithstanding Section 53260 of the Government
Code, the maximum cash settlement that Bryan may receive shall be an amount equal to the
monthly salary of Bryan multiplied by the number of months left on the unexpired term of this
Agreement. However, if the unexpired term of this Agreement is greater than twelve months, the
maximum cash settlement shall be an amount equal to the monthly salary of Bryan multiplied by
twelve.

16. Medical Examination. Bryan agrees to have a comprehensive medical
examination every academic year which shall be conducted by a physician chosen by Bryan.
Additionally, District retains the right to require Bryan to undergo additional medical
examinations by a physician of Board’s choice; the scope of any such additional medical
examination shall be limited to whether there are any functional limitations with respect to
Bryan’s ability to perform his duties and responsibilities as President of Golden West College.
District shall pay the cost of all medical examinations pursuant to this Section 16. Bryan shall
provide a written description of his duties and responsibilities to the physician prior to the
examination, and the physician shall inform the Chancellor and Board, in writing, only as to
whether there are any functional limitations with respect to Bryan’s ability to perform his duties
and responsibilities as President of Golden West College.

17. Reassignment During the Term of Agreement. Board, without cause, may

reassign Bryan to any administrative or faculty position for which Bryan is qualified. In
consideration of District’s right of reassignment, District shall pay to Bryan his current salary for
the remainder of the term of this Agreement.
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18. Savings Clause. If any provision of this Agreement is held to be contrary to
law, all other provisions shall continue to remain in full force and effect.

19. Entire Agreement. This Agreement contains the entire agreement and
understanding between the Parties. There are no terms, conditions, or oral understandings not
contained in this Agreement.

20. Amendment. This Agreement may be modified or superseded only by a
written amendment executed by both Parties.

The Parties have duly executed this Agreement on the dates indicated below.

Jim Moreno Date
President, Board of Trustees
Coast Community College District

Johns W. Bryan Date
President, Golden West College
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COAST COMMUNITY COLLEGE DISTRICT
EXECUTIVE EDUCATIONAL ADMINISTRATOR
EMPLOYMENT AGREEMENT

1. Parties. The Board of Trustees (“Board”) of Coast Community College
District (“District"), on the one hand, and Dr. Dennis R. Harkins (“Harkins”), on the other hand,
hereby enter into this Executive Educational Administrator Employment Agreement
(“Agreement”). District and Harkins are referred to herein individually as “Party” and
collectively as “Parties.”

2. Position. District hereby employs Harkins in the position of President of
Orange Coast College.
3. General Conditions of Employment. This Agreement is subject to all

applicable laws of the State of California, the regulations of the Board of Governors of the
California Community Colleges, and the rules, regulations, policies, and procedures of District.
These laws, rules, regulations, policies, and procedures, which may be amended, augmented, or
repealed from time-to-time, are integrated into this Agreement.

4. Duties and Responsibilities. Harkins agrees to perform all of the duties, and
accepts all of the responsibilities, as specified in the job description for President of Orange
Coast College, as currently exists or as subsequently may be modified, and all duties and
responsibilities which may be delegated or assigned to Harkins by the Chancellor or Board.

5. Term. District agrees to employ Harkins, and Harkins agrees to serve, for the
period commencing on July 1, 2012 and ending on June 30, 2015. This Agreement expires on
June 30, 2015 and is not subject to automatic renewal pursuant to subsection “c” of Section
72411 of the Education Code. After the Chancellor submits Harkins’s annual performance
evaluation to Board, District shall make a good faith effort to notify Harkins by December 30,
2013 as to whether District intends to re-employ Harkins for another contract term. In any event,
District shall notify Harkins by June 30, 2014 as to whether District intends to re-employ
Harkins for another contract term; if the District fails to provide Harkins with this written
notification by June 30, 2014, then Harkins shall be re-employed through June 30, 2016, and that
re-employment shall not be subject to automatic renewal pursuant to subsection "c" of Section
72411 of the Education Code.

6. Prior Agreements. This Agreement supersedes all prior employment
agreements between the Parties.

7. Salary. District shall pay an annual salary to Harkins of $198,000, payable on
a monthly basis. Salary for a service period less than the full academic year shall be paid on a
prorated basis. Based on Harkins's evaluation, the Board will consider salary increases for
Harkins on a periodic basis based on the Chancellor's recommendation.

8. Mileage Stipend. Harkins is entitled to a monthly mileage stipend of $290 for
use of his own car on District business.
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9. Work Year. The work year for this Agreement is 12 months.

10. Health and Welfare Benefits. District shall provide Harkins with the same
health and welfare benefits as approved by Board for all District educational administrators.
Such benefits shall be as currently provided or as subsequently modified by Board.

11. Fringe Benefits. Harkins shall receive all fringe benefits including, but not
limited to, vacation, sick leave, holidays, leaves of absence, and reimbursement of job-related
expenses, as specified in Board policy and regulations. Such benefits shall be as currently
provided or as subsequently modified by Board.

12. Evaluation. Harkins shall be evaluated annually by the Chancellor, in
consultation with Board, pursuant to District policy and regulations, as currently exists or as
hereinafter may be amended.

13. Dismissal or Imposition of Penalties During the Term of Agreement.

Pursuant to Section 72411.5 of the Education Code, the grounds for dismissal or for imposition
of penalties on Harkins during the term of this Agreement shall be insubordination,
incompetence, unsatisfactory performance, unprofessional conduct, inability to perform, and
persistent or serious violation of law or of District policy or procedures. Harkins shall be entitled
to due process protections as required by law.

14. Retreat Rights. The retreat rights for Harkins shall be in accordance with
Board Policy and Section 87458 of the Education Code. Harkins’s initial placement on the
faculty salary schedule will be at a column and step to be determined by District.

15. Buy-Out of Agreement. Except if District terminates this Agreement
pursuant to Section 13 of this Agreement, and notwithstanding Section 53260 of the Government
Code, the maximum cash settlement that Harkins may receive shall be an amount equal to the
monthly salary of Harkins multiplied by the number of months left on the unexpired term of this
Agreement. However, if the unexpired term of this Agreement is greater than twelve months, the
maximum cash settlement shall be an amount equal to the monthly salary of Harkins multiplied

by twelve.

16. Medical Examination. Harkins agrees to have a comprehensive medical
examination every academic year which shall be conducted by a physician chosen by Harkins.
Additionally, District retains the right to require Harkins to undergo additional medical
examinations by a physician of Board’s choice; the scope of any such additional medical
examination shall be limited to whether there are any functional limitations with respect to
Harkins’s ability to perform his duties and responsibilities as President of Orange Coast College.
District shall pay the cost of all medical examinations pursuant to this Section 16. Harkins shall
provide a written description of his duties and responsibilities to the physician prior to the
examination, and the physician shall inform the Chancellor and Board, in writing, only as to
whether there are any functional limitations with respect to Harkins’s ability to perform his
duties and responsibilities as President of Orange Coast College.

17. Reassignment During the Term of Agreement. Board, without cause, may

reassign Harkins to any administrative or faculty position for which Harkins is qualified. In
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consideration of District’s right of reassignment, District shall pay to Harkins his current salary
for the remainder of the term of this Agreement.

18. Savings Clause. If any provision of this Agreement is held to be contrary to
law, all other provisions shall continue to remain in full force and effect.

19. Entire Agreement. This Agreement contains the entire agreement and
understanding between the Parties. There are no terms, conditions, or oral understandings not
contained in this Agreement.

20. Amendment. This Agreement may be modified or superseded only by a
written amendment executed by both Parties.

The Parties have duly executed this Agreement on the dates indicated below.

Jim Moreno Date
President, Board of Trustees
Coast Community College District

Dr. Dennis R. Harkins Date
President, Orange Coast College
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COAST COMMUNITY COLLEGE DISTRICT
EXECUTIVE EDUCATIONAL ADMINISTRATOR
EMPLOYMENT AGREEMENT

1. Parties. The Board of Trustees (“Board”) of Coast Community College
District (“District"), on the one hand, and W. Andrew Dunn (“Dunn”), on the other hand, hereby
enter into this Executive Educational Administrator Employment Agreement (“Agreement”).
District and Dunn are referred to herein individually as “Party” and collectively as “Parties.”

2. Position. District hereby employs Dunn in the position of Vice-Chancellor of
Finance and Administrative Services.

3. General Conditions of Employment. This Agreement is subject to all

applicable laws of the State of California, the regulations of the Board of Governors of the
California Community Colleges, and the rules, regulations, policies, and procedures of District.
These laws, rules, regulations, policies, and procedures, which may be amended, augmented, or
repealed from time-to-time, are integrated into this Agreement.

4. Duties and Responsibilities. Dunn agrees to perform all of the duties, and
accepts all of the responsibilities, as specified in the job description for Vice-Chancellor of
Finance and Administrative Services, as currently exists or as subsequently may be modified,
and all duties and responsibilities which may be delegated or assigned to Dunn by the Chancellor
or Board.

5. Term. District agrees to employ Dunn, and Dunn agrees to serve, for the
period commencing on July 1, 2012 and ending on June 30, 2015. This Agreement expires on
June 30, 2015 and is not subject to automatic renewal pursuant to subsection “c” of Section
72411 of the Education Code. After the Chancellor submits Dunn’s annual performance
evaluation to Board, District shall make a good faith effort to notify Dunn by December 30, 2013
as to whether District intends to re-employ Dunn for another contract term. In any event, District
shall notify Dunn by June 30, 2014 as to whether District intends to re-employ Dunn for another
contract term; if the District fails to provide Dunn with this written notification by June 30, 2014,
then Dunn shall be re-employed through June 30, 2016, and that re-employment shall not be
subject to automatic renewal pursuant to subsection "c" of Section 72411 of the Education Code.

6. Prior Agreements. This Agreement supersedes all prior employment
agreements between the Parties.

7. Salary. District shall pay an annual salary to Dunn of $190,000, payable on a
monthly basis. Salary for a service period less than the full academic year shall be paid on a
prorated basis. Based on Dunn's evaluation, the Board will consider salary increases for Dunn
on a periodic basis based on the Chancellor's recommendation.

8. Mileage Stipend. Dunn is entitled to a monthly mileage stipend of $290 for
use of his own car on District business.

9. Work Year. The work year for this Agreement is 12 months.
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10. Health and Welfare Benefits. District shall provide Dunn with the same
health and welfare benefits as approved by Board for all District educational administrators.
Such benefits shall be as currently provided or as subsequently modified by Board.

11. Fringe Benefits. Dunn shall receive all fringe benefits including, but not
limited to, vacation, sick leave, holidays, leaves of absence, and reimbursement of job-related
expenses, as specified in Board policy and regulations. Such benefits shall be as currently
provided or as subsequently modified by Board.

12. Evaluation. Dunn shall be evaluated annually by the Chancellor, in
consultation with Board, pursuant to District policy and regulations, as currently exists or as
hereinafter may be amended.

13. Dismissal or Imposition of Penalties During the Term of Agreement.

Pursuant to Section 72411.5 of the Education Code, the grounds for dismissal or for imposition
of penalties on Dunn during the term of this Agreement shall be insubordination, incompetence,
unsatisfactory performance, unprofessional conduct, inability to perform, and persistent or
serious violation of law or of District policy or procedures. Dunn shall be entitled to due process
protections as required by law.

14. Retreat Rights. The retreat rights for Dunn shall be in accordance with Board
Policy and Section 87458 of the Education Code. Dunn’s initial placement on the faculty salary
schedule will be at a column and step to be determined by District.

15. Buy-Out of Agreement. Except if District terminates this Agreement
pursuant to Section 13 of this Agreement, and notwithstanding Section 53260 of the Government
Code, the maximum cash settlement that Dunn may receive shall be an amount equal to the
monthly salary of Dunn multiplied by the number of months left on the unexpired term of this
Agreement. However, if the unexpired term of this Agreement is greater than twelve months, the
maximum cash settlement shall be an amount equal to the monthly salary of Dunn multiplied by

twelve.

16. Medical Examination. Dunn agrees to have a comprehensive medical
examination every academic year which shall be conducted by a physician chosen by Dunn.
Additionally, District retains the right to require Dunn to undergo additional medical
examinations by a physician of Board’s choice; the scope of any such additional medical
examination shall be limited to whether there are any functional limitations with respect to
Dunn’s ability to perform his duties and responsibilities as Vice-Chancellor of Finance and
Administrative Services. District shall pay the cost of all medical examinations pursuant to this
Section 16. Dunn shall provide a written description of his duties and responsibilities to the
physician prior to the examination, and the physician shall inform the Chancellor and Board, in
writing, only as to whether there are any functional limitations with respect to Dunn’s ability to
perform his duties and responsibilities as Vice-Chancellor of Finance and Administrative

Services.

17. Reassignment During the Term of Agreement. Board, without cause, may

reassign Dunn to any administrative or faculty position for which Dunn is qualified. In
consideration of District’s right of reassignment, District shall pay to Dunn his current salary for
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the remainder of the term of this Agreement.

18. Savings Clause. If any provision of this Agreement is held to be contrary to
law, all other provisions shall continue to remain in full force and effect.

19. Entire Agreement. This Agreement contains the entire agreement and
understanding between the Parties. There are no terms, conditions, or oral understandings not
contained in this Agreement.

20. Amendment. This Agreement may be modified or superseded only by a
written amendment executed by both Parties.

The Parties have duly executed this Agreement on the dates indicated below.

Jim Moreno Date
President, Board of Trustees
Coast Community College District

W. Andrew Dunn Date
Vice-Chancellor of Finance and Administrative
Services
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COAST COMMUNITY COLLEGE DISTRICT
EXECUTIVE EDUCATIONAL ADMINISTRATOR
EMPLOYMENT AGREEMENT

1. Parties. The Board of Trustees (“Board”) of Coast Community College
District (“District"), on the one hand, and Dr. Deborah Hirsh (“Hirsh”), on the other hand, hereby
enter into this Executive Educational Administrator Employment Agreement (“Agreement™).
District and Hirsh are referred to herein individually as “Party” and collectively as “Parties.”

2. Position. District hereby employs Hirsh in the position of Vice-Chancellor of
Human Resources.
3. General Conditions of Employment. This Agreement is subject to all

applicable laws of the State of California, the regulations of the Board of Governors of the
California Community Colleges, and the rules, regulations, policies, and procedures of District.
These laws, rules, regulations, policies, and procedures, which may be amended, augmented, or
repealed from time-to-time, are integrated into this Agreement.

4. Duties and Responsibilities. Hirsh agrees to perform all of the duties, and
accepts all of the responsibilities, as specified in the job description for Vice-Chancellor of
Human Resources, as currently exists or as subsequently may be modified, and all duties and
responsibilities which may be delegated or assigned to Hirsh by the Chancellor or Board.

5. Term. District agrees to employ Hirsh, and Hirsh agrees to serve, for the
period commencing on July 1, 2012 and ending on June 30, 2015. This Agreement expires on
June 30, 2015 and is not subject to automatic renewal pursuant to subsection “c” of Section
72411 of the Education Code. After the Chancellor submits Hirsh’s annual performance
evaluation to Board, District shall make a good faith effort to notify Hirsh by December 30, 2013
as to whether District intends to re-employ Hirsh for another contract term. In any event, District
shall notify Hirsh by June 30, 2014 as to whether District intends to re-employ Hirsh for another
contract term; if the District fails to provide Hirsh with this written notification by June 30, 2014,
then Hirsh shall be re-employed through June 30, 2016, and that re-employment shall not be
subject to automatic renewal pursuant to subsection "c" of Section 72411 of the Education Code.

6. Prior Agreements. This Agreement supersedes all prior employment
agreements between the Parties.

7. Salary. District shall pay an annual salary to Hirsh of $190,000, payable on a
monthly basis. Salary for a service period less than the full academic year shall be paid on a
prorated basis. Based on Hirsh's evaluation, the Board will consider salary increases for Hirsh
on a periodic basis based on the Chancellor's recommendation.

8. Mileage Stipend. Hirsh is entitled to a monthly mileage stipend of $290 for
use of her own car on District business.

9. Work Year. The work year for this Agreement is 12 months.
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10. Health and Welfare Benefits. District shall provide Hirsh with the same
health and welfare benefits as approved by Board for all District educational administrators.
Such benefits shall be as currently provided or as subsequently modified by Board.

11. Fringe Benefits. Hirsh shall receive all fringe benefits including, but not
limited to, vacation, sick leave, holidays, leaves of absence, and reimbursement of job-related
expenses, as specified in Board policy and regulations. Such benefits shall be as currently
provided or as subsequently modified by Board.

12. Evaluation. Hirsh shall be evaluated annually by the Chancellor, in
consultation with Board, pursuant to District policy and regulations, as currently exists or as
hereinafter may be amended.

13. Dismissal or Imposition of Penalties During the Term of Agreement.

Pursuant to Section 72411.5 of the Education Code, the grounds for dismissal or for imposition
of penalties on Hirsh during the term of this Agreement shall be insubordination, incompetence,
unsatisfactory performance, unprofessional conduct, inability to perform, and persistent or
serious violation of law or of District policy or procedures. Hirsh shall be entitled to due process
protections as required by law.

14. Retreat Rights. The retreat rights for Hirsh shall be in accordance with Board
Policy and Section 87458 of the Education Code. Hirsh’s initial placement on the faculty salary
schedule will be at a column and step to be determined by District.

15. Buy-Out of Agreement. Except if District terminates this Agreement
pursuant to Section 13 of this Agreement, and notwithstanding Section 53260 of the Government
Code, the maximum cash settlement that Hirsh may receive shall be an amount equal to the
monthly salary of Hirsh multiplied by the number of months left on the unexpired term of this
Agreement. However, if the unexpired term of this Agreement is greater than twelve months, the
maximum cash settlement shall be an amount equal to the monthly salary of Hirsh multiplied by
twelve.

16. Medical Examination. Hirsh agrees to have a comprehensive medical
examination every academic year which shall be conducted by a physician chosen by Hirsh.
Additionally, District retains the right to require Hirsh to undergo additional medical
examinations by a physician of Board’s choice; the scope of any such additional medical
examination shall be limited to whether there are any functional limitations with respect to
Hirsh’s ability to perform her duties and responsibilities as Vice-Chancellor of Human
Resources. District shall pay the cost of all medical examinations pursuant to this Section 16.
Hirsh shall provide a written description of her duties and responsibilities to the physician prior
to the examination, and the physician shall inform the Chancellor and Board, in writing, only as
to whether there are any functional limitations with respect to Hirsh’s ability to perform her
duties and responsibilities as Vice-Chancellor of Human Resources.

17. Reassignment During the Term of Agreement. Board, without cause, may

reassign Hirsh to any administrative or faculty position for which Hirsh is qualified. In
consideration of District’s right of reassignment, District shall pay to Hirsh her current salary for
the remainder of the term of this Agreement.
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18. Savings Clause. If any provision of this Agreement is held to be contrary to
law, all other provisions shall continue to remain in full force and effect.

19. Entire Agreement. This Agreement contains the entire agreement and
understanding between the Parties. There are no terms, conditions, or oral understandings not
contained in this Agreement.

20. Amendment. This Agreement may be modified or superseded only by a
written amendment executed by both Parties.

The Parties have duly executed this Agreement on the dates indicated below.

Jim Moreno Date
President, Board of Trustees
Coast Community College District

Dr. Deborah D. Hirsh Date
Vice-Chancellor of Human Resources
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