Coast Community College District
BOARD POLICY
Chapter 7
Human Resources

BP 7330 Communicable Disease - Employees

References:
Education Code Sections 87408, 87408.5, 87408.6, and 88021

The primary intent of this Policy, and the accompanying Procedure, is to protect the
health of the District and College communities from diseases which may be transmitted
through the course and scope of employment, and not to unlawfully discriminate against
individuals. The District will comply with all applicable legal requirements pertaining to
communicable diseases, such as medical examinations, immunizations, and
tuberculosis testing.

The Board may require the tuberculosis risk assessment and, if risk factors are present,
may, as a contract condition, require the assessment and examination of persons under
contract, other than those persons specified in the following paragraphs, if the Board
believes that the presence of these persons in and around College premises would
constitute a health hazard to students.

At the discretion of the Board, this Policy does not apply to those employees not
requiring certification qualifications who are employed for any period of time less than a
college year whose functions do not require frequent or prolonged contact with
students.

If the Board determines by resolution, after hearing, that the health of students in the
District would not be jeopardized thereby, this Policy does not apply to any employee of
the District who files an affidavit stating that they adhere to the faith or teachings of any
well-recognized religious sect, denomination, or organization and in accordance with its
creed, tenets, or principles depends for healing upon prayer in the practice of religion,
and that to the best of their knowledge and belief, they are free from active tuberculosis.
If at any time there should be probable cause to believe that the affiant is afflicted with
active tuberculosis, they may be excluded from service until the Board is satisfied that
they are not so afflicted.
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