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BP 7910 Emeritus and Meritorious Status

Emeritus Status

The Board will honor academic retirees of the District by bestowing the “Emeritus” status The
"Emeritus” status shall have no contractual obligations, nor shall there be any compensation
connected with the status.

In order to be considered for the “Emeritus” status, the employee must have served the District
for at least 30 semesters, and shall be retiring or resigning from the District, in good standing, as
determined by the Board, by the end of the academic year in which the status is bestowed. The
"Emeritus” status shall be automatically conferred on those who meet these criteria.

Previous academic retirees who meet these criteria and did not receive the “Emeritus” status
may petition the Office of the College President or the Chancellor to be considered for the
“Emeritus” status.

Meritorious Status

The Board will honor classified management and staff, and confidential retirees of the District by
bestowing upon them the “Meritorious” status. The “Meritorious” status shall not have any
compensation connected with such status.

In order to be considered for the "Meritorious” status, the employee must have served the
District for at least 15 years and shall be retiring or resigning from the District in good standing,
as determined by the Board. The “Meritorious” status shall be automatically conferred on those
who meet these criteria.

Former classified management, classified staff, and confidential retirees who meet these criteria
and did not receive the “Meritorious” status may petition the Office of the College President or
the Chancellor to be considered for the “Meritorious” status.
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